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QATAR STEEL
Sustainability Policy

Qatar Steel is committed to integrating sustainable development and ResponsibleSteel principles into its operations by addressing
environmental, health, safety, human rights, labour rights, social and economic aspects, ensuring compliance to all applicable legal
requirements, legislations and compliance obligations, formal agreements and committing to continual improvement in our assets,
systems, operations. Our objectives are to deliver high-quality products and services to customers in a safe manner, create long-
term stakeholder value and support the development of the State of Qatar. Qatar Steel is committed to support the achievement of
the ResponsibleSteel vision and mission.

To achieve its sustainability objectives, Qatar Steel is committed to:

Ensuring Safe and Healthy Work Environment by;
e Defining and evaluating Qatar Steel's processes with a focus on identifying and eliminating hazards, reducing and eliminating

occupational health and safety risks, and preventing all injuries and illnesses at the workplace, ensuring employee wellbeing and
mental health,

o Strengthening the health and safety culture where work will be stopped if it is unsafe,
o Developing adequate competencies across the organization to ensure effective implementation,
e Establishing and monitoring measurable objectives and targets to meet and exceed Health & Safety expectations.

Building the Future by delivering high-quality steel through innovation in processes, products, and management methods as
applicable that meet and exceed customers’ expectations, in an efficient, reliable, and safe manner to become a champion in
Sustainability Stewardship.

Contributing to National Growth and Development by
e Investing in initiatives that help to build a stronger society and diverse & stable economy by empowering and increasing the
engagement with local community stakeholders and nurturing human capital, thereby supporting the longevity of Qatar Steel.
o Maintaining or improving the social and economic well-being of local communities affected by Qatar Steel’s operations.

o Safeguarding the legal and customary rights and interests, cultures, customs and values of local communities regarding lands,
their use of natural resources and their livelihoods.

Creating Balanced Ecosystem through;
e Protection of the environment by prevention and reduction of pollutants in air, water and land,
o Prevention and continual reduction of adverse emissions to air in terms of Green House Gases (GHGs), Particulate Matter, SO>
and NOx,
e Prevention and continual reduction of noise and vibration,
e Responsible Sourcing in the supply chain,
o Compliance with Qatar's Environmental Standards & Regulations and any other relevant legislation applicable to our company,
o Maximizing the material efficiency and use of recycled materials in production,
e Minimizing the waste and practicing sustainable waste & by-products management,
e Reducing the Energy Intensity,
e Minimizing the impacts related to water use and reducing processed wastewater discharge by recycling,
o Prohibiting the discharge of production residues to marine environment,
e Protection of Biodiversity and minimizing Ecotoxicity,
e Minimizing the transport impact.

Developing a High Performing and Motivated Team by encouraging consultation and participation of employees & contractors,
and by operating as a socially responsible organization that supports employees’ development, protects their rights, and creates a
highly desirable and safe working environment.

Practice Good Governance by; .

e Maintaining a solid management system in line with international standards,
Adopting ethical business practices,
e Engaging with stakeholders to understand their concerns, risks and opportunities,
Regularly updating the Corporate Strategy Map,
e Monitoring and evaluating leading and lagging KPIs for sustainable development.

Achieving Profitable Growth and Business Portfolio by maintaining our business operations in a manner that creates economic
value for our stakeholders and meets high customer satisfaction.

.

Abdulrahman Ali Al-Abdulla

H - . st i
Managing Director & Chief Executive Officer Reulsion = (a) 21 Apnl 2029




CLASSIFICATION CO - PUBLIC

e

e T N S T )

QATAR STEEL
) ) Al

(s g Ladlaall g daall 5 Aially Aalerial) il gl Calinay alaia ¥l J3A (e Ldleel 8 ResponsibleSteel s delsivall dpaiill (52l geody Jtias ki o il
s N LYY g Dyaatil) el VT g g il 438 gD Ll gy o) N1 oy Lay hpslsY ) 5 e Lain W) il gall e Sl Jlaall (3 s 5 (Jlust)!
Crrinall o) Al gl G (Biay ¢diel A4y yhay o Deall o gall Ale lend g et ppali oa Lidlaals (lllec iy Liakaiy Wpal jaiuall ghailly g gy J seanal

.ResponsibleSteel At ;5 dyy ) Giind aeay it o 5ili LSl A gy daiill aca g clillacly

fe L it 5l Ay 3l cdalxiu) Calaal gail

tek L b oo dllly Lauall g AaY) Jand) iy 81 55 Glaia
i Galailly digal) Ladladly danall jhlia o aslly dgia paladlly Jhladl yaad Lo S l ae Jiin b 8 Jeall cilelja) iy uaa3 o
Agadl aginan y (pidh gall 4l ) ey ey cJanl) S0 8 (il el 5 il 43S (g0 335l
Ll S Al 13 Janll g i i AeSally Al A G55
Jaadl 2085 dde 8 fpacay Lo JSSAS AN 88 juatall CileiSI okl @
Ll e il 30 (3 gk Lay g D)y dincal a3 crilad il 616 51 L Jpws Alia g e 5 Calonl a0

oo Daadl lad iy Ly 3 (8l Laiiam 5510y bl g 2Ll 5 Jasdl (3 5k (8 ISV (33 sl e 8o 5ad) dlle (liall clavite anali J3A (e Jaltinal) sy
Al Jlaa (8 50y )l (3] Al 5 48 5 g0 5 Alnd A oy 5 olgd i

I3 e Ly gl) Apalill g gail) Ailas (B AatLeaall
Asdl adinal @l b b Garimall ae Jel@il Bl )y S8 33k o8 ey £ giie SLail 5 5 B aaine oy o aelud il @l bl 8 LY e
i el A i patasl aey Ul g edy il 5 i dpati
it cilleny 3 il dglaall Cilaaiaall alaBy) g due laia ¥l Aali 1l st §f e Llisll o
Ol Jass g egmgall 3 ) gall Lgalasiiand 5 ¢ saial V0 G3laty Lo Alaall Cibaaianall a5 eclaball 5 eculdlEl 5 i yall 5 4 i) llaall 5 Gsiall as @

b e O e 0 sl i S 318
oYy eldlg el sl & i glall Glagil (e aall g aie JMA e Al Ales 0
“iu‘).\sh _\.LA.ALS‘ thj alelll k_il_m.m;j\} %é)\);ﬂ QJL\:\;\}“ u_:\JLc) 4.\.\3.\“ Q\)Ld\ OUAJ uﬁ };.“ UJ\ Alavial) B‘)L'A.“ Q\:)l:_u)\.! )Aﬁm uaﬂ;j c.\.A [}
O s sl sl

Y lmpall paiins Qg ale
laadll g clalaal) Calide 2 ) gil A8 g ga jalae Ao daicyl o

A8 e g iy Ala 3 5 AT it slog b8 AL i Ly Jgenall Al 15l il o 01 o
YT 3 W a5 alaall ol gall aladtil 5 of sall 30US (ga (San dn ool GiEsT @

A il calainall g coblaall dalaiuall 3 )01 A jlaa g Hagll (e (Sae aa 0l (3883 @

Al A e sl e

by gxisalel b e Aallaall sluall jaa (e aalls oliadl aladiuly Ailetall HEY) it @

Ayl Al A 2yl lilae oy pai jha 0

Al ol e aadlg Sl g sl dles @

Jull 56 e asll e

ac i Lo Laial Al ygune 48 HaS Jead) JNA oy el sliall g il gall (3 S liiall gy gl :.,b,m@)_lao;dms&ﬁgﬁsm | Jalgadl g £1aY) gL ) 55
A Al 58 ye Jae Ay (31835 cag gia gandy (pilh gall ol

Tk e DA (e Bl AaS gad) A lan

Adsall el S gy (5 85 ol WUaS e Lalaal)

aall AR il jleall i

02 ls Hhladl s agd i agdl Cptiaall an Jual il

AL S Al el yil Aoy 3 Cyass

Al visall Al gi8a Jal e Adpeall gl Lgia 3 jaatall 3 gus dgua yl) 2oV Gl pdige i g daglie

o hanll Liay by Ullae by cpuinall e dpalatl dadly 3 ga 43y yhay 4y )il Lillee e Baliall OMA (e 4,00 Jlasi A jlafiiudly jaia gad G

Alad) o o lae
2024 Ja 21 :(9) — Al ' 2l Nl g iiall gnall




